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industry, is planning to expand his company
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Time: 3 hrs.
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I a. Define lnternational Human ffiqiTfce Management. * '* (02 Marks)
(06 Marks)
(08 Marks)

(02 Marks)
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lnternational Human Resource Management
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Sh,: **Max. 

Marks:8O

Note: 7. Answer any FQffib{ult questions from Q{dl o z.

2. e.No. t is coffilpflry. *ffffi

b. Discuss briefly Harvard apd {P tiiodel of IHRM.
c. Differentiate between ffiional HRM and do

k*q
a. What do you mearl6byGlbbal integration?2 a. What do you mearyffiGlobal integr
b. Discuss on the ffi8Sffffintemationa]
c. Explain various*affioaches to multi

a. What do yqu {lr.* by COLA? ffi%, ,^'$fl (02 Marks)

b. Discusdtiithe various approatfisiS.tb compensation'S*tinagement. (06 Marks)

c. Whatrorerihe componenm qh;dflnational compenpation management? Explain. (08 Marks)nal compen6ati6n management? Explain. (08 Marks)
' q\\

f*qryffi,
l-",.*\p (02 Marks)

b. Discuss on the tmB$fffintemational assignngdh{5- (06 Marks)

c. Explain vari?:s#Woaches to multinatiolffins' (08 Marks)

5 a. What are the consEain$ in goal attaimentfuffi (02 Marks)

3 a. What do;@&an by expatriate failgre?or (02 Marks)

b. Ditrere*tiak'between HCN and PQlk,* /qrr, (06 Marks)

c. Disc@+bfr the selection criteria qg$pniques for hiringmffitriates. (08 Marks)
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4 a. What is repatriate training?* d .-.ffi*** -,-@ (02Marks)

b. Write a short note on sensilifity training. 1'1&4n' #*'';* (06 Marks)

c. Explain in detail variouffies of expatriate ffi%B{ # '* (08 Marks)*"/ ;1 \
a. What are the consqpinfs in goal attaimentffi 

- 
Nfu (02Marks)

b. Discuss ttre issu-ogpifd challenges in iqte4gfational performanW+anagement. (06 Marks)

c. Describe the c@xtual model of effiate performance mpndgement. (08 Marks)

c.

a' tv*rdt is HRIS? "'- w d.K* (02 Marks)

b,W* do you design t*n$t Discuss. '6d;'s (06 Marks)

i:#Discrss the appliffi{ft$of HRIS in e*mp}oyee management. (08 Marks)
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Ouestions:
Whom do you
Give the di
Discuss on
would face in

of an Indi

f&Cf,O position? Why?
tween HCN, TCN and PCN during staffing.

(04 Marks)
(04 Marks)

the various challenges he

(04 Marks)
(04 Marks)

.d;.

,qi*{fi,fu

Design th6,qo-mpensation for CEO's position-
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expanding strategy of Mr. Ramesh and


